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£ . Tipografia si
~ reqgulile tipografice
in design |
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* De ce este importanta tipografia?
« Oamenii devine vizual mai sofisticati

friendly AGGRESSIVE
Traditional MODERN

/éam(y MIAS CWILIINIE

=
calm 1a0fic
A o
' Center for Career Development www.link-academy.com office@link-academy.com
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» Folosirea eficienta a Tipografiei conteaza!!!

® TARGET | M- B
Google FedEx ebay

Ccetoty CINN]  citibank

Center for Career Development www.link-academy.com office@link-academy.com
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Terminologia si anatomia literelor

Caractere - litere, numere, semne de punctuatie

punctuation marks

v meanline
®
= baseline

lining figures small caps

x-height

Center for Career Development www.link-academy.com office@link-academy.com
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Majuscule/uppercase — prezenta puternica pe pagina sau monitor, atentie
vizuala, emana idea de autoritate, incredere, necesita mai mult spatiu intre

IRV E :'
7 i — v |

URGENT MEDICAL CARE

Center for Career Development www.link-academy.com office@link-academy.com
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Minuscule/lowercase — mai personale, mai informale, prietenie,
caldura, arata mai bine apropiate..

>

DANCING
dancing

Center for Career Development www.link-academy.com office@link-academy.com




'; ° by LINKgroup

2 Center for Career Development

baza (baseline) - linia de baza pe care se afla litera adica serifele corespunzatoare orizontale.
meanline - linia imaginara care se afla deasupra literelor minuscule

(X-height) indltimea de baza a literei este determinata de inaltimea literelor mici. Acea inaltime se
extinde de la baseline (linia de baza) pana la meanline si este marcata cu X.

ascendent (ascender) - inaltimea extensiilor superioare ale literelor mici, adica partea formei literelor mici
si mari care se ridica deasupra naltimii literei de baza (meanline).

descendent (descender) - inaltimea extensiilor de jos ale literelor mici, adica o parte dintr-o forma a
literei mici, care coboara sub linia de baza (baseline).

Ligatures - 2 sau mai multe caractere unite intr-o singura unitate. Un rafinament tipografic care
compenseaza pentru anumite litere care sunt aranjate urat una langa cealalta, cum ar fi ff fi, fl, ffi, ffl.

Stress(axa) — axa liniei literelor rotunijite

' Center for Career Development www.link-academy.com office@link-academy.com
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uppercase lowercase ascendent (ascender)

Cap line-

¢ ) Counter inaifimea scrisului

meanline

x-height

baseline
caractere serif

caractere sans serif

v
descendent (descender)

ff 1 i i £
TS S g pl

Legaturi — 2 sau mai multe caractere unite

Center for Career Development

www.link-academy.com office@link-academy.com
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- Serife, Sans Serife, Slab Serife

Unbracketed Bracketed

Center for Career Development www.link-academy.com office@link-academy.com
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Typeface

— un alfabet cu un design specific Frutiger 45 Light

Typestyles — variatiile unui typeface in gret
FONtS - programul care genereaz fontul

Tvne Families

Helvetica Neue Heavy Extended Oblique

numele greutatea latimea inclinarea

Frutiger 46 Light Italic
Frutiger 55 Roman

Frutiger 56 [talic

Frutiger 65 Bold

Frutiger 66 Bold Italic
Frutiger 75 Black
Frutiger 76 Black Italic
Frutiger 95 Ultra Black
Frutiger 47 Light Condensed
Frutiger 57 Condensed

Frutiger 67 Bold Condensed
Frutiger 77 Black Condensed
Frutiger 87 Extra Black Cond.

Center for Career Development www.link-academy.com

office@link-academy.com
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Cele 5 stiluri clasice gi cum sa le distingem
Old Style, Transitional, Sans Serif

Garamond
1615, Jean Jannon

Baskerville
1757, John Baskerville

1700, Giambattista Bodoni
1894, Linn Boyd Benton

Helvetica o
1957, Max Miedinger (de la Haas Grotesk)

' Center for Career Development www.link-academy.com office@link-academy.com
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Downward Slope
- Contrast mic n grosimea liniilor
@ a Serife cu brackets mai ascufite

- Stress diagonal

Small Bowl Heavy Brackets . .
- Majusculele mai scunde ca ascendentul
‘?’:ie(it/eTrhin H : 1
- Contrastul mai mare la grosimea liniilor
a( - Serife cu trecere mai find, curbata
A

- Stress, axa aproape verticala
- X-height mare

Sculpted Serif

Center for Career Development www.link-academy.com office@link-academy.com
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No Curved Brackets

Hairline Serif

- Contrastul mare la grosimea liniilor (atentie la leadin

O { - Serife drepte fara trecere, sub unghi drept
Extreme Thick/Thin - Stress’ axa Verticalé
- X-height mica

Curved Brackets

Contrastul mai putin la grosimea liniilor
Serife cu trecere mai fina, curbata
Stress, axa aproape verticala

X-height mare

Lighter Weight Slab Serif

HELVETICA

CGRaert

Stress putin sau inexistent

' Center for Career Development www.link-academy.com office@link-academy.com
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Cand dorim sa gasim diferenta dintre fonturi cel mai des
urmarim/comparam:

Caracteristici comune: Variations in Stress

- variatii in stress (:) d? q) q) O

n thicks and thins of the strokes

eeeee

- variatii in stroke
- serife
Caracteristici individuale

- majusculele R, T, W si minusculele I, =, ¢, 0 si

' Center for Career Development www.link-academy.com office@link-academy.com
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Designing with Type (L)
Designing with Type (D
Designing with Type (L)
Designing with Type (L)
Designing with Type @

' Center for Career Development www.link-academy.com office@link-academy.com
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Arial & Helvetica
aaafff
cCcCcacaaG
QQQRRR
1T1 1 %% %

EXERCITIU
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Inspiratie,
crearea unui typeface in Adobe lllustrator inspirat din obiecte de zi cu zi.

Center for Career Development www.link-academy.com office@link-academy.com
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Requli tipografice Tn design

- In ce consta designul cu textul?
« Cum citim?

Crirm ~itirnna??

Center for Career Development www.link-academy.com office@link-academy.com
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UlIll CGILIIIl s
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Cu cat mai variata este rama textuala cu atat mai usor ochiul recunoaste cuvantu
Chiar si fara sa il citeasca

how do we read?”’

HOW DO WE READ?

Lizibilitatea — masoara cat de usor distingem 2 caractere intre ele

Center for Career Development www.link-academy.com office@link-academy.com
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 Distanta intre litere - Letterspacing

Spatiul dintre litere il ajustam cu ajutorul comenzilor kerning & tracking
- Kerning reprezinta contraforma creata in spatiul dintre doua litere.

- Tracking reprezinta spatiul dintre literele unui intreg rand

Ke r ni ng ekt 7Tl

normal

Kerning g

' Center for Career Development www.link-academy.com office@link-academy.com
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* Spatiul dintre randuri — semsmesarmmessen s anrs e ot pons
Linespacing/Leading

Spacing), ritmul este slabit si textul este perceputca
d . P ) spatiile sunt prea inguste (Hair Spac-
unul monoton. Daca spatiile sunt prea largi (Em),

ritmul cragte, dar izibilitatea textului este siaba, Doar 11'J)» MtMUl este slabit sl textul este
un ritm bine conceput ofera cele mai bune efecte perceput ca unul monoton. Daci
optice, si prin ele, cea mai buna experients spatiile sunt prea largi (Em). ritmuil
intericar. Intervalele mai scurte sugersaza un ritm creste, dar lizibilitatea textului este
mai kent si mai moderat, iar intervalele mai lungi, o slaba. Doar un ritm bine conceput
TTHeCING. Ak CRDIcH ol e snvheion: ofera cele mai bune efecte optice, si
prin ele, cea mai buna experienta

« Spatiul dintre cuvinte —

Wordspasing

"In the nineteenth century, which
was a dark and inflationary age
in typography and type design,
many compositors were encour-
aged to stuff extra space be-
tween sentences. Genearations of
twentieth-century typists were
then taught to do the same, by
hitting the spacebar twice after
every period. Your typing as well
as your typessetting will beneafit
from unlearning this gquaint Wic-
tarian habit.”

"In the nineteanth century,
which wWas a dark and
inflationary age in typography
and type design, many
compositors were encouraged
to stuff extra space bebtween
sentences, Generations of
twentieth-century typists were
then taught to do the same,
by hitting the spacebar twice
after every period. Your typing
as well as your typesetting will
benefit from wnlearning this
guaint Victorian habit.”

Center for Career Development

www.link-academy.com office@link-academy.com
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 justificat si nejustificat
Hl:apgh-;:::i:;e& wl:lli::;:::e had a small son called Dudley and in

Columns of text

Columns of text

their opinion there was no finer boy

) . anywhere.
too wide are toowide are more .
o o The Dursleys had everything they
more difficult to difficult to read.
- _ wanted, but they also had a secret, and
read. We associc  We associate .
_ i their greatest fear was that somebody

ate these with these with

serious letters or
books and the
implication is
that we have to
settle down with
a wide column
and giwve it all
our attention.
The example

serious letters or
books and | the
implication is
that we have to
settle down with
a wide column
and give it all our
attention. The
example abowve

would discover it. They didn’t think
they could bear it if anyone found out
about the Potters. Mrs. Potter was Mrs.
Dursley’s sister, but they hadn’t met for
several years; in fact, Mrs. Dursley
pretended she didn’t have a sister,
because her sister and her good-for-
nothing husband were as unDursleyish

as it was possible to be. The Dursleys

Hyphenation — despartirea cuvintelor in silabe

Center for Career Development

www.link-academy.com

office@link-academy.com
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Linelenght - Lungimea randului in cadrul
textului

Pentru o lectura optima, cel mai bine este sa avem intre 40 si 80 de litere intr-un
singur rand

' Center for Career Development www.link-academy.com office@link-academy.com
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« Orfani si vaduve

Orphans Widows

Evidentierea textului

- o facem prin schimbarea de stil a fontului selectat in caractere Italic
(cursive) sau Bold (ingrogate).

- subliniere, rame, semne de evidetiere, pozitia, scris de mana, dingbats

' Center for Career Development www.link-academy.com office@link-academy.com
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. © e~

+ 12-point Garamond with small bullet.

UNDEgVERSTRIKE-THROUGH * 12-point Garamond with medium bullet.

© | Underscore, overscore, and strike-through ® 12-point Garamond with large bullet.
9 Bullets centered on lines of type

Garamond Old Style 1615

Baskerville Transitional 1757

Bodoni Modern 1788

Century Slab Serif 1894

Helvetica Sans Serif 1957

s g Rules can help organize information

4-point type with open x-height box.

m 14-point type with solid x-height box.

4-point type with 14-point open box.

|| 14-point type with 14-point solid box. VMV\AWY\\'WI U/W\ b(/
I 14-point type with oversized drop-shadow box. av‘ wcmmr mm9 0'(/
4-point type with jcustom box. [{” (k\V\gM’thm

4-point type with [ZSNSE box.
11 Although not type, handwriting can be effective.

8 Boxes can be customized for many purposes.

Center for Career Development www.link-academy.com office@link-academy.com
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« Marginile
— Grids

Hide Grid
The ultimate “The grid system is an aid, not a
in grid It permits a number of ible uses and each
- n Inok for a solution ' 12 P
ityle. But one must i fow to L 1hy
grid; it is an art that actice.”
Jdosef
Search
Articl Tools Books Templ Blog Inspiration

! metry gn > X N Ace Jet
hythm An effort ta of Desi Grid & (12) Awell AisleOne
On the Weh, vertical 1t workflow b The hook focuses on the Adaohe InDesign file with a___collaborative site, with a
/thm cO b d to b i grid system an 8 = very ni d ciure K

three factors: font size, line based ona uch as the page that is divided into 12 that focuse: Blanka

height and margin or width of 960 pixels. There golden section and root columns and rows using. on user Build

factors must calculated columns, which can be such as Ratio). Includes a David Airey

with care in order that the used the i Series 12pt grid. Dirty Mouse

rhythm i or in tandem. 04 Dec. 2008 29 Nov.2008

04.Dec.2008 04.Dec.2008 Jetset
Form Fifty Five
Grafik

and boxouts that and * Hans Budolf page that is divided into 12 Grid+l ines L
aligns to the grid tackles a deeper _columns and rows w design that the
called leading. stary the grid Ratio). Includes a Minimal Sites.
03.Dec.2008 plotting values 30.Nov-2008 12pt grid sheet of paper.
and for drafting 29.Nov-2008 28 Nowv.2008 Neubau

03.Dec.2008

OK-RM
Original Linkage

A gn: help align your text ta h, easy-io ¥ p file with hat was
This article what grid. Enter your overview and a grid system for a 875px on a strict grid
is the Divine: line height and offset in a wide page that is divided system in the
and what is the Bule of pixels in the b, i - Regular.

Thirds and how  control box and click i it Ralic, Light, Light 1talic,
10 your design: grid in red. Thinking
01.Dec.2008 01.Dec.2008 This Studio
Toko

Center for Career Development www.link-academy.com office@link-academy.com
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Cum sa alegem fonturile
si sa le combina intre ele in asa fel incat sa
creeze armonie? :D

¢ o W

' Center for Career Development www.link-academy.com office@link-academy.com
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{ouorv!o:cee Board of Elections Borough Offices

Manhattan Office Bronx Office

General Office
32 Broadway, 7 FI 200 Varick Street, 10 FI 1780 Grand Concourse, 5 FI
New York, NY 10004-1609 New York, NY 10014 Bronx, NY 10457
Tel: 1.212.487.5300 Tel: 1.212.866.2100 Tel: 1.718.299.9017
Queens Office Brooklyn Office Staten Island Office
126-06 Queens Boulevard 345 Adams Street, 4 FI 1 Edgewater Plaza, 4 FI
Kew Gardens, NY 11415 Brooklyn, NY 11201 Staten Island, NY 10305
Tel: 1.718.797.8800 Tel: 1.718.876.0079

Tel: 1.718.730.6730

New York State Organ Donor Registration

Register to donate your organs and tissues. If you would like to be an organ and tissue donor, you may enroll in the NYS
Department of Health (DOH) Donate Life™ Registry online at www.nyhealth.gov or sign the form below. You will receive

a confirmation letter from DOH, which will also provide you an opportunity to limit your donation

By mgmng below, you certify that you are:
-~ 18 years of age or oider;
* consenting to donate all of your organs and tissues for transpl n, ch, or both;
* authorizing the Board of Elections to provide your name and identifying mformahon to DOH for enroliment in the Registry;
and authorizing DOH to allow access to this in-formation to federally regulated organ procurement organizations and NYS

kcensed tissue and eye banks and hospitals upon your death.

Date

Sign

ierarhie vasta creata dintr-un singur typeface

office@link-academy.com
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SO MOST INNSVATIVE CONPANIES ll

“.‘ }f'! "l For toeling Chiza's Internct bosm—2ad beidly moviag Wes?

TRty of At et 2t e

o8E |ife Technologies R SolarCity

For w geastic For up the

o0k

hocping your g,a tank off »

em s

7\’)ﬁ * I% £ v

Wi €. colt Mt

t
i'll
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Similar Historical Period

Franklin Gothic 190>
Bulmer 1502
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Same Designer (Eric Gill)

Gill Sans

Perp etua

Center for Career Development www.link-academy.com office@link-academy.com
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Opposites

Baskerville
Myriad
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Similar Body Height

Helvetica
Lubdalin Graph

' Center for Career Development www.link-academy.com office@link-academy.com
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Stylistic Conflict

Furostile
Cochin

Center for Career Development www.link-academy.com office@link-academy.com
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Four score and seven years ago our fathers Four score and seven years ago our fathers brought forth on this
brought forth on this continent a new nation, continent a new nation, conceived in liberty, and dedicated to the
conceived in liberty, and dedicared to the proposi-

tion thar all men are creared equal. proposition that all men are created equal.

Now we are engaged in a great civil war, testing
whether that nanon, or any natnon, so conceived
and so dedicared, can long endure. We are met on

a great barte-ficld of that war. We have come to Four score and seven yvears ago our fathers
dedicate a portion of that ficld, as a final rest- = =

ing place for those who here gave their lives that bmught forth on th‘s continent a new nation’
that nation might live. It is altogether fitting and conceived in liherty, and dedicated to the

proper that we should do this. proposition that all men are created equal.

Bur, in a larger sense, we can not dedicate, we can
not consecrate, we can not hallow this ground.
The brave men, living and dead, who struggled
here, have consecrated it, far above our poor
power to add or detract. The world wiall little
note, nor long remember whar we say here, bur

it can never forget what they did here. It is for

us the living, rather, to be dedicated here to the
unfinished work which they who fought here have
thus far so nobly advanced. It is rather for us

to be here dedicated to the grear task remaining
before us—thar from these honored dead we take
increased devortion to that cause for which they
gave the last full measure of devonnon—thatr we
here highly resolve thar these dead shall nor have
died in vain—thart this nanon, under God, shall
have a new birth of freedom—and thar govern-
ment of the people, by the people, for the people,
shall not perish from the carth.

Center for Career Development www.link-academy.com office@link-academy.com
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Lizibilitatea - masoara abilitatea de a descifra ceva, in termeni tiporafici masoara cat de
usor este sa vedem diferenta intre 2 litere ale unui typeface

In exemplu vedem ca serifele ajuta sa distingem i de |, ceea ce este mai greu la sans serif

infinite infinite
millenium Mmillenium
minimum Minimum
lilies lilies

Center for Career Development www.link-academy.com office@link-academy.com
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For art directors

ki
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FOR ART DIRECTORS, THERE IS LITTLE CACHET in bel
The trath is th

1ager wed. He kept us motivated and « rating with a full head of steam with froquent

sanaging is what art directors doing tatf mectings {and lavish pratse). One of the ings that Peter

Relatively few of our working hou s gn a “b { us, someos esponsible tor
hours s Nt Managing mans factic s the « tion his also had the etffect
i begal issues. managing budgets, mana dules. manag g creative ce grouy

tl ithers (designers formation served good mentoring at The Econx tin Londor

phics artists)...whether we ady ir jobs Patel was the Art Directoe. There, everyone’s workst o
nagement is not generally ¢ n be even Aurobinds. Evervone had a window. There wer for 0 “secrets” and
t directors don't win awards for nent skills Aurobind could casily “ke s finger on the pulse As at many magazines <

wall of cover

nized or published ir

nd pro

« y cover. Every

the admiration of their for it. Most art directors received no managemer sit

training in school focus on creative work and ¢ thinking <

1 art ! country with a courne « how 1o manage an art the
dey sclf- respecting art student g1 " tu
Manage hing they have on their minds ot art dire
LOTS < \l(ubl)\l‘llll“llIC"("'\ll/’\"ll~,_l-\.| CAR COmK LTV ONS
with This kind of openness fosters an enviromnment which everyx t comfortable
guees brainstorming. If everyone is thinking creatively, its simply more likely that the

and keeping a n Froun Art Director of BusinessWecek for aver
challenged, mair 2y I take a good idea eliever in
budget nd s b 1« SR 1 Cre i W w

all- important badgetary Ing 1o Come up wi

management in the art dey yand g m into the

complete 1o & collcague immoediatel
art depart
rtment <

w oppoTtunit

ALY, exXpericix

er use. Pk slar c

h d e IR COSTS 1 last but not kea duct Joe & nanifold; the magarine S
suffers when there is disharn 1y and poor communication be the depth of experience of the staff increa theres a little competition, which is
carned from those art directons w bave thrived by r A ARCINeT hea arnd Lvidual g s and fecl we Talh L And if a mose s hor
e ously. Their valuable ady gleancd from h expertence. can make person leaves, Makcolm can more casdly move peopik Although this s
a e difference in your succes fatlare as 2 2 And your managy happen st Malcolm's staff have been on board for many years
ment skills play a large in the sacces r failurc blicat Malcolm’s job, among other things, is to see it the work of all the designers

ymes together as cach week consta

MY BEST MENTORING SKILLS were learn fre at Zifl Da back and suggestior ve con t ritics
Peter oversaw the Art Directors of over thirty magazines at onc point. 'W '3 basis in private. Even if there's a potential kesson for everyone in
remember most is that Peter often “ran interference” for us with our editors mistake, he doesn’t n criticizing publicly. A genersc mem
with management or production. Peter simultancously championed us and was comment at a staff mecting is a better way of imparting the me
a er for us, often using his own clout when we couldnt push something alcol s Art Directors went on & dir eAr « 1 mag
th K selves always found time 1o make cach of us ocial a now Art Director « thon, says she o | nentoring skifls froa
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neetings (and la

ORART DIRECTORS, THERE IS LITTLE CACHET
anager ) ¥ s 1 what art dire
their time do .

s and answering all of o

ollegiality within our gr

"t w Econor 2 in Lond where Aurobend

hed in books « art 5 « & ¥ win the wall of r Auar
‘ nag ent t it for each cover. |
focus on creative work and creative think ot P ow b "
chool in this country with a course on how 1o man na < ». No wong
I there is, what self 1w i sign up for it nity hink « vel
Management is abxout th ast thing s So, most art direc
te Tt and GOOD ART DIRECTOR REALIZES 1 2 pood iden « come fron
nagement tech one. This kind penness foster
ance at getting < Y tabde brainstor e If ¢
stivedy ke hat the cf e will be bette

P 0 his ot vir
wology and king d
. § r o It 1O 8 ¢ X
\ P ¥ P t o
A I wald vy ve iy wprerience and
put 10 much bett se. Poor management often means higher statf turnover, wit 1gher than what a parti r staffer
the atte raining cost xst 1 not least, the ¢ prodact I . ot of theis te nigue ar
sutf wi rarmony and poor communication A\ gre . i - f cxper » of th i r
learned froer who have thrived by taking their manage t thy. a } fividual grows ar
rode seriously. Their vala . vod from hard-w expersence. can make colm can more ca
huge difference your . re art dir g O nage falcolny's staff | t
ment skills play a large part in the CEwn failure of the pe J among other things, is to see that the work of all the designer

Y BEST MENTORING SKILLS were learned from Peter Blank ar Ziff
Davis. Peter oversaw the Art Direct of over

for us with management or product y
hampioned flen w & his owr It w 1 W
couldn | ves. He ways fon ! nake ea ol
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For art directors, there s little cachet in being a good mansager. The truth is
that managing Is what art directors spend most of their time doing. Relatively
few of our working hours are purely creative. Most of our working hours are
spent managing managing our staff, managing pre-press, production, tech-
nology or legal issues, managing budgets, managing schedules, managing the
creativity of others (designers, photographers, illustrators, information graph
ics artists ). whether we admit it or not, that is the reality of our jobs. Manage-
ment s not generally considered 1o be creative (although it can be); art direc
tors don’t win awards for good management. Their management skills aren
recognized or published in books or magazine articles: nor do they win the
admiration of their peers for it Most art directors received no management
training in school. Art schools focus on creative work and creative thinking.
s there an art school in this country with a course on how 1o manage an art
department? And if there ks, what self-respecting art student would sign up for it?
Management is about the last thing they have on their minds. So, most art directors
come to their jobs entirely unschooled in formal manage
ment techniques and with litthe inherent desire to think
about or examine successful management technigues. Yet
an art director who s a good manager has a far better
chance at getting and keeping a good job. A good manager
kocps his staff happy and creatively challenged, maintains
good relations with the other staff entities, maximizes the
budget, and successfully bandles a nmyyriad of non-creative
tasks including the all-important budgetary supervision
On the other hand, the implicatsons of poor management in the art department are
enormous. Changes in technology and production have completely tramsformed
the role of the art department. For most publications, the art department represents
a fairly large cost center. A poorly managed art department can soak up budgets and
waste resources that could be put to much better use. Poor management often means
higher staff turnover, with the attendant scarch and training costs. And last but not
least, the creative product suffers when there is disharmony and poor communica
tion. A great deal can be learned from those art directors who have thrived by taking
their management role seriousty. Their valuable advice, gleaned from hard-won ex-
perience, can make a hage difference in your success or failure as an art director. And
your management skills play a large part in the success or failure of the publication.
My best mentoring skills were learned from Peter Blank at Zisf Davis. Pe-
ter oversaw the Art Directors of over thirty magazines at one point. What |
remember most is that Peter often “ran interference™ for us with our editors,
with management or production. Peter simultancously championed us and
was a buffer for us, often using his own clout when we conldnt push some-

A good art director
realizes that
a good idea can
come from anyone.

thing through oursclves. He always found time to make cach of us feel spe-
cial and valued. He kept us motivated and operating with a full head of steam
with frequent but short staff meetings (and lavish praise). One of the smart
est things that Peter did was 1o assign a “big brother™ 1o cach of us, someone
who was responsible for showing us the ropes and answering all of our ques
tions. This also had the effect of fostering creative collegiality within our group.
1 also observed good mentoring at The Ecomomist in London, where Au
robind Patel was the Arnt Director. There, everyones workstation was in an open
arca, even Aurobinds. Everyone had a window. There were therefore no “se-
crets” and Aurobind could casily “keep his finger on the pulse” As at many mag
azines, there was a wall of covers. Aurobind proudly pointed out the statfers who
were responsible for cach cover Every member of his staff had been given the
opportunity o come up with ideas and design covers. In fact, some of them
bhad even Hllustrated the covers. No wonder his staff Jloved him...be had given
cach of them the opportunity to think creatively, to think big, to think globally.
A good art director realizes that a good idea can come from
anyone. This kind of openness fosters an environament in
which everyomne feels comfortable brainstorming. If every
one s thinking creatively, its simply more likely that the
choices will be better. Makolm Frouman, Art Director of
BusinessWeek for over twenty-five years, says he'll take a
good kea from anyone. He isa firm believer in a collegial ap-
proach to design and creativity. Many times, Malcobm says,
he will be sitting in his office trying to come up with a solu
tion when he will grab the first person walking by and pull him into the office to help.
Or, having come up with an idea, he'll show it 10 a colbeagne immedimely for feodback
Malcolm looks for opportunities to stretch his staff. Although there is a hicrar
chy based on seniority, experience and talent, Malcolm often assigns something
toagher than what a particolar staffer s accustomed to...a cover, a special proj
ect. The benefits of this technique are manifold the magazine gets a fresh ap
proach, the depth of experience of the staff increases, there’s a listle competi
tion, which is healthy, and the individual grows and fecds more fulfilled. And if a
more senior person leaves, Malcolm can more easily move people up. Although
this scldom happens: most of Malcolm’s staff have been on board for many years.
Malcolm’s job, among other things, is to see that the work of all the designers
comes together as a cohesive magazine cach weoek. He constantly gives feedback
and suggestions, preferring to give constructive criticism on an individaal ba
sis in private. Even if theres a potential lesson for everyone in an individual's
mistake, he doesn’t belbeve in criticizing publicly. A generic memo or a general
comment at a staff meeting is 2 better way of imparting the message. Some of
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Each material has its specific characteristics which we must understand if we want to use it. This is no
less true of steel and concrete [than of wood, brick, and stone]. We must remember that everything
depends on how we use a material, not on the material itself. New Materials are not necessarily
superior. Each material is only what we make of it. We must be as familiar with the functions of our
buildings as with our materials. We must learn what a building can be, what it should be, and also what
it must not be... And just as we acquaint ourselves with materials, just as we must understand functions,
so we must become familiar with the psychological and spiritual factors of our day. No cultural activity
is possible otherwise; for we are dependent on the spirit of our time.

Each material has its specific characteristics which we must understand if we want to use it. This is no
less true of steel and concrete [than of wood, brick, and stone]. We must remember that everything
depends on how we use a material, not on the material itself. New Materials are not necessarily
superior. Each material is only what we make of it. We must be as familiar with the functions of our
buildings as with our materials. We must learn what a building can be, what it should be, and also what
it must not be... And just as we acquaint ourselves with materials, just as we must understand functions,
so we must become familiar with the psychological and spiritual factors of our day. No cultural activity
is possible otherwise; for we are dependent on the spirit of our time.
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Each material has its specific characteristics which we must understand if we
want to use it. This is no less true of steel and concrete [than of wood, brick,
and stone]. We must remember that everything depends on how we use a
material, not on the material itself. New Materials are not necessarily supe-
rior. Each material is only what we make of it. We must be as familiar with
the functions of our buildings as with our materials. We must learn what a
building can be, what it should be, and also what it must not be... And just as
we acquaint ourselves with materials, just as we must understand functions,
so we must become familiar with the psychological and spiritual factors of
our day. No cultural activity is possible otherwise; for we are dependent on
the spirit of our time.
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lerarhia sistematizata — conduce cititorul prin text
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lace eggs in & medium sauce por. Add encegh
cold water to cover and salt. Bring to & simmer
ower mediam heat. As soon s water begins to
simnmer, cover pot and take off heat. Let oggs sit

with i pot for ten mimutes. After the timse has clapsed, desin
Smoked Salmon, r.,:;)u;::. -.'.s: (,—.s:;» == ::: .1.;».,.‘,(......(
e shells wrn the crac o the and cover
Wwasabi and 3 = > f
with cold water and a fow e cubes. Let stand sanil cool,
Caviar
. then peel
sently can s e hald thwine. Caref Y SCoOp owt
Ingredients Genel cgns o halll lengsh . .
o o e the yolks and place in & bowl Set sade the whites With o
$ PN - fork, mash the yolks until smooth Add the smaller

- M Cup mayoanase )
* 3 ou ssmoked sslmmen, Sncly diced of mayo and all remnaining imgredients, except for the roe
* & % thap 4, fincly snipped

5 % thap chives, Smcly smapped
* & wmall shallor, finely minced
* £ ¥ tap dry wasabi

% ox srerpean roe

Combine well 1f maxtare » 00 thack, add mare mayo wmeil
canly spuonable Fill egg white crater with enough of the
filling so ot has & slightly rounded dome. If not serving
unmediately. gently cover and chill unnl needed

Right before serving, sdd a dallop of caviar to cach
cgx half and garnish with a tiny dill sprag or more fmcly
manced chives

i ADpeTizer
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Governance reform,
two years in
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AUDIO VIDEO BLOG FOR TEACHERS  WAYS TOLISTEN  ABOUT

w106 KITCHEN SCIENCE SUPPORT SCIFRI

it the Frog's <
Chubby Cousin

s © o © oer ©

SCIARTS.
Host Ira Flatow is a Birds Gone Wild

veteran NPR science
correspondent and award-
3 winning TV journakist.

Waste Not: The -
Ugly Truth About BRAIN TRAINING GAMES
Waste in

| “My favorite game is Raindrops! [N
There is something oddly ¢
| comforting and stimulating
about this game. ™
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CHAPTER XI

The Philosophers

S soon as he had got rid of them, he began to

read some new books. ll-_l!enoncc_‘h_ v
the spirit of his guests. e read with indigna-
tion thn-jow::;-oful'umny, those archives
dumwxuv,mmn\m;
tires and

CHAPTER X
The Crivies
AVING retired home, he sent for some new
books to dissipate his distress, and he invited
scveral scholars to dinner for the
recreation. ‘T'wice as many came as he had

were urgent to eat and talk; two sets of those cowardly sa the vulture is s
persons, the dead and themselves, but never their con- the dove torn to pieces ; those novels devoid of imagina-
temporaries, except the master of the 5 one tion where are to be found the its of so many
thunmdc-mn{mrk,dleothmlowmdtheir wh the hor does not .

cyes and bit their lips in annoyance because they had He threw all these detestable works in the fire and

not said it themselves. They had less dissimulation

than the mages because the objects of their ambition to an old scholar who had not come to increase the
were smaller.  Each of them sought the post of a lackey ber of his p i This schol: I:-votdod
mddserepuuﬁonof-g-:uun; hey said insulting the d; was acquai Jwizhmen,pco!edm
things to each other un the delusion that they were and was reserved in his hcati b

mission. One of them privately him to exter- “ You been readi very books,” said
minate an author who h‘;‘?m sufficiently praised him this wise man of letters, ’:nbaut in alr:l;e'sy and countrics
five years ; another asked for the death of a citizen and in all gewres, the bad abounds and the good is rare.
who had never laughed at his comedies ; a third uired You received the dregs of ped in your b b

the extinction of because he had never in all professions those w m{eanworth to appear
been able to get into it n the meal was over, lways thrust th 1 forward with greatest
cach of them went away alone, because in the whole impudence. T wise men live

gang there were not two men who could endure cach in retired tranquillity ; among us there are still men
other or evea“:suk except at the houses of the rich books worthy of attention.”

men who invi them to their tables. Babouc felt it While be was speaking, they were joined another

-maldbemgrmhudsbipifthaevenninpahhedia.;

the general destruction. lifted so far above prejudi agreeable to virtue,
1 un':bwems'?" ::mbarduythi-.
38 e e 39
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Gridul de 12 coloane ramane un clasic si se foloseste la organizarea continutului revis
web site-urilor
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Blog-uri, link-uri

AisleOne www.aisleone.net

Beautiful Type www.beautifultype.net

Design Observer www.designobserver.com
Easily Amused http://johndberry.com/blog
The End Grain www.end-grain.net

FontBook www.fontbook.com

The FontFeed www.fontfeed.com

Fonts In Use http://fontsinuse.com

Grain Edit http://grainedit.com

| Love Typography www.ilovetypography.com
jon tangerine www.jontangerine.com
LetterCult www.lettercult.com

Letterpress Daily www.letterpress.dwolske.com
Ralf Herrmann: Wayfinding and Typography
www.opentype.info/blog

RockPaperink rockpaperink.com

Type Directors Club Online ww.tdc.org
Typedia www.typedia.com
Typefoundry www.typefoundry.blogspot.com
Typeradio www.typeradio.org
typo/graphic posters
www.typographicposters.com
Typographica www.typographica.org
Typography Served
www.typographyserved.com
Typophile www.typophile.com
Typoretum www.blog.typoretum.co.uk
We Love Typography
www.welovetypography.com
Woodtyper www.woodtyper.com
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